ON THE MOVE: EXPLORING IMPACT OF MOBILITY ON CAREER OPPORTUNITIES

International Mobility Provides Students With Lifelong Employability Skills.
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Top 5 Skills Students Gain By Going Abroad

Source: GSO Midterm Evaluation Report

SELF-CONFIDENCE

Problem-solving

Critical Thinking
Collaboration

Intercultural Competencies

Adaptability
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“Understanding global issues helps in my
portfolio where we work with the wider
community a lot. A better understanding
of your own values helps to understand
people from different socio-economic
and cultural backgrounds. International
experience helps with a broader
understanding of global issues and diverse
cultures. So that is definitely a beneficial
thing to any employer. And also in a city
like us, with a lot of cultural diversity, we
aim for candidates with  cultural
competence and an understanding of
‘ global issues in a holistic way, as that's
definitely a priority for our city.”

ADAPTABILITY
SELF- & TIME
MANAGEMENT

Top 5 Skills Employers Are Looking For

Source: GSO Project, Employers Interview

|Binu Saradukutty, City of Brampton,
Municipal Government.

Nannette Ripmeester | Director at Expertise in Labour Mobility & i-graduate
Email: n.ripmeester@labourmobility.com

Twitter (X): @N_Ripmeester

www.careerprofessor.works | www.labourmobility.com

Email: kellie.mcmullin@nscc.ca
https://www.nscc.ca/

Source: Survey data extracted from UnivCan member institution-led pre- and post-experience reports.
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STUDENT MOBILITY (INTERNATIONAL EXPERIENCE)

Self Assessment Of Student Skills | Pre- and Post Mobility
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State Of Preparedness For The Labour Market
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CICAN MEMBER INSTITUTIONS

3,34

UNIVCAN MEMBER INSTITUTIONS

Pre-Mobility ~ m Post-Mobility

Source: GSO Midterm Evaluation Report
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EMPLOYABILITY | DO EMPLOYERS VALUE INTERNATIONAL MOBILITY?

"My own experience studying abroad
in Scotland as 18-year old was
transformative. It's an enriching
personal experience, one that helps
you become resilient and capable of
handling any challenges. As
organisation, we always recruit for
attitude as we can teach you the skills
so as a young person and to kick start
your future career, | encourage you to
take the leap, go abroad and
experience being out of your comfort
zone. You won't look back."

| Tereza Cairns, SULMARA

Kellie McMullin | Manager, International Learning (Outbound)
Organisation: Nova Scotia Community College NSCC International

*From 0 to 10, with 0 being extremely unprepared and 10 being extremely prepared.
**From 0 to 5, with 0 being extremely unprepared and 10 being extremely prepared.
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“In interviews | focus on people’s motivation to go abroad.
To me, those candidates show that they are willing to take
a risk, they are adaptable, and they are clearly thirsty to
learning. Crucial skills for any team member - it shows what
they can bring to the organisation.”

| Trevor Morash, BioVectra

“International exposure builds independence,
adaptability, cultural understanding, language
learning. Going abroad results in personal
growth and understanding for diversity.”

| Catherine McBride, Cooke Aquaculture Inc.
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